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The following women have been
nominated for our 1998-1999
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women in all sress of science and

1999 Bioconference
Did you attend the 1997 Bioconference? Want to be
involved with the next one? The new Board is currently
orwmngdnoomuﬂc.wu\dmmmshnw
‘Wampler at wampler @ immusol.com.
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n become valuable and

organization
community.

[prominent in our

Farewell to the
1997-1998
AWIS Board
Members!

‘Thanks, for all your hard work and
great efforts!

Lucie Bruijn
Emelyn Eldredge
Nikou Hessami
Tina Kuus-Reichel

Here's what some of our past
Board Members had to say about
their AWIS Year:

Tina Kuus-Reiche!

One year ago, with mild anxiety
and greal expectations, the 1997-1998
AWIS board first met to discuss plans
fior the upcoming year. Ideas flew fast
and furious as we fledgling board
members sought 1o grasp the enormity
of our task and fill in the void of the
next year's AWIS calendar. To this
«end, monthly activities inclading
Happy Hours, a modern dance

program, an intellectual property
seminar and others were planned and
executed. While some events were
more popular than others, a new
mixture of AWIS mombers were
bwu;h(mguhu lofmnm

Apullmnﬂw satisfaction of the
successes of the individual programs,
my persénal reward is based on the
new friends and colleagues 1 had the
pleasure of meeting this year. The
necessity of working closely together

Emelyn Eldredge
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allows members unique ing in the Board as ing
mmmmmwwmm as T have,

of expentise present in the AWIS

membership. In addition, talents you Thanks to Hybritech!

never knew you possessed are called The Board would like to express

upon during the organization and its thanks 1o Hybritech for hosting our
execution of events. This was a monthly board meetings over the past
chance 1o develop and practice skills, year,

such as negotiation, planning and

leadership, which are critical for
success in any professional
environment. Isend my best wishes to
the 1998-1999 AWIS Board for an
exciting and productive year. My year
on the AWIS board was a challenging,
but uniquely rewarding experience,




AWIS San
Diego: Local
News

Upcoming
Events

AWIS C Updates

EDUCATION OUTREACH:

Activities of the AWIS-SD Outreach
Committes

Barbara Armatrong
The AWIS San Diego Outreach
commitiee has two active programs
this year: The Speakers Bureau and
the Mentor Program.

The Speakers Burean provides
scientiss 1o science classrooms to talk
about their research, a science topic, or
science us & career. Due to the effons
of Speakers Bureau Director Diana
Hussey, the number of requests for
speakers has increased.

The Mentor program was designed
#0: give students a “real view" of

i students

in grades 7 1o 12 meet with a scientist
once a month for six months and

would have an opportunity to discuss
the student’s science classes, the
scientist's research, or other important
topic or issue. Our program is
imterested in increasing the number of
mentees. Please contact Lee if you
know a student who is interested in the
MERLOr Program.

If you would like to volunteer for
either program call the AWIS voice-
mail at 619-687-5580, leave the name

Sharon Wampler

AWIS San Diego is sponsoring a
na-host happy hour at Tutie Mare on
Thursday, June 25. Join us at 500
p.m. for a relaxed TGIF with excellent
complimentary hors d'ocuvres. This is
an excellent opportunity to meet next
year's Board members.

For more information please
contact Sharon at
wampler @immusol.com.

AWIS AUGUST EVENT:
Padre Game
Tina Kuus-Reichel

Please join us for a Pre-Game
Tailgate Pasty and Padre Game on
Saturday August 29, T.05 pm, It's
Friars Sports Bag Give Away Night

For more information please e-mail
Tina at: or call
619-621-3242,

Science/

Education/
Research

AAU’s Report Recommends
Changes in Postdoctoral
Education

The Association of American
Universitics (AAL) on Friday released
areport <available st
hitp:fwww, Tulane EDU/-sau/NewPos
um.lumb that recommends major
cans in the policies and pn:lnws

the AAU commitice that wrote the

report.

The study found that the general
lack of institational oversight of
postdoctoral appointments has resulted
in a considerable degree of instability
within postdoctoral education as a
whaole,

number or the quality of
postdoctoral appointments on
campus.

* Iiis common for institutions.
either 1o have no time limits
on the length of
appointments or :egulllly w0
ignore or waive
limits.

*  [Few institutions report having
campuswide compensation
policies for postdoctoral

appointees.

The repart recommends aniversal
adoption of a standard definition of
postdoctoral appointments. The
proposed definition stresses that such
appointments are lemparary in nature.
and have a primary purpose of
“providing additional rescarch or




scholarly training for an academic or 10 Universities with the Most a5 reported out by the Technology
research career.” Postdoctoral Fellows: Sobcommittee without changes.
The report recommends that each 1. Harvard University: 1,836 For writien testimones from the
university act promptly to develop 2. University of California at San March 10th hearing, please refer to
policies and practices for Francisco: 1,147 hitpfierere house. govisciencel
systematically incorporating 3. Stanford University: 1,013 hearing Mm#Technology. You may
postdoctoral education into its overall 4. University of California at San also contact Pilou Thirakul or
academic program.” It offers the Diego: 995 Catherine Didion at the AWIS
folhmngamesbmﬁmuhmn; 5. University of Washington: 901 Mational Office with any questions:
this goal: 6. Yale University: 881 tel:202-326-8940; email:
= The establishment of core 7. University of F i is.ong
policies covering such matiers 833
us salary and benefits, faculty 8. University of California at
responsibilities for mentoring Berkeley: H:IDMI
and evaloation, career 9. University chigan: 724 -
advising and job placement, 10. Johns Hopkins University: 689 Mlsce“ﬂl‘leolls
grievance procedures,
eduunnum:eu-chmml Information
- Thedﬂdnpmeff
.\Mehmﬂermtnmuuj
appointment of posidocs and
for the dusation of their
appoinlments.
«  Periodic evaluation of the ?PWI‘;H-F&“?EO'F_
ball of intere essage From National Office .
Ol o doll “The Commission on the Online Information
faculty mentors, their Advancement of Women in Science,
departments, and the Engincering, and Technology ‘The Internet is becoming an
institution as & whale, in order Development Act” recently passed out increasingly impaortant tocl for
1o assure that the legitimate of the House Technology scientists. Please let us know about
Jucational needs and career Subcommilice subsequent to the some of the great web pages you've
interests of posidocs are being March 10th hearing, and is now found and think might be of interest 1o
fully met. pending in the Full Science other AWISers, send e-mail to
o Carver adviscment and job Committee. This is a bi-partisan scherf@gqualcomm.com.
aistins: thank all of you who had
We you
»  Formal letters
Fomal e sopaient your comments to the AWIS bttpz/iweb/-kmabesh
k= of Ty National Office and contacted your hittpa/www bigplanet.com
. " ‘within the Technol = e
i Sub 1o endorse the bill. Be)vndAmml—Dn—hne(ADL}.
mﬂt o Thasks to your efforts, the bill has are a list of some of the available
In addition, the report recommends gained full support of the Internet providers.
that “each ic discipline Stbonmmiis, ;
consider the role of postdoctoral ‘e are asking for you 13 voice
" in : your endorsement &5 5000 & possible Dttp/iwww.acses.com
z e - o’ the appropriate representative in the
in that discipline, and give carcful o e, s
attention to the exheat 1o which Science Committes. To determine the
1 education should be representative for your district, refer to
viewed s elective or obligatory by W”“""”“z;f""‘""“““"“‘"
swudeats for whom ealry inlo that nﬁ(wyom:wm This i & great on-line comparison
""‘E"" is their primary professional endorsement to ensure that the Science scarch engine that finds the lowest

Copies of the report are available
at no cost from the Association of
American Universities, 1200 New
York Ave., N.W, Suite 550,
Washington 20005,

‘Committee gives full consideration to
HR.3007. Please contact your
representative and express your
support for women in science and
encourage them to support H.R. 3007

price from all the bookstores in its
database.




Forsburg’s lab is profiled in the “In
Situ” column on their good use of the
World Wide Web for gathering and
sharing research information. Her
lab's home page is described as
“exemplary.”

womens-center @ucsd.edu
New E-mail Mailing Lists for Women in
Science and Engineering and Women's
Censer

Two new listservs have been created
to publicize announcements of
programs and issues of particular
interest to women.

wise-l is the listserv for Women in
Science and Engincering (WISE), a
subcommities of the Chancellor's
Advisory Commitiee on the Status of
Women (CSW), This list is for
notification of programs of interest to
‘women in science and enginecring at
UCSD. While anyone is welcome 1o
subscribe, WISE focuses on programs
of particular interest to graduate

‘Talbot at jtalbot @ucsd.edu or
Professor Gina Sosinsky at

uesd edu
womens-center is the listserv for the

UCSD Women's Center. This list is for
mﬁmw of programs and issues

other Iuliulvwai:y depmm:qu and lqﬂl

women @ucsd.edu.attn: listserv, and
we will include it if We

do not guarantee that every such
request can be honored.

To subscribe to either listserv, send a
message 1o lstserv@ucsd.edu, leaving
the subject line blank, and say in the
body of the message

bscrib Mt iy
wise-1 (note, small letter L, not the
number 1) or subscribe
youremailaddress @ucsd.edu womens-
center

Please pass the word on Lo whomever
you think would be interested in
subscribing to these lists.

‘The Women's Center

University of California, San Diego
9500 Gilman Drive, 0096

La Jolla, CA 92093-0096

Ahohmuedummuan

employment situation like for women
in science with a new century two
years away?”

There's even an article about AWIS,
check out:

Plhdh.d
phone: 822-0074 Science's Nexs Wave
fax: 822-1577
il: This website is a great tool for
Eumail: women@uced.edu for the Next Wave of
hup:iororsv.ucsd.edu/women St
Some of the information and links
" include “Job Market News", “Caseer
w]'!znm Transitions”, “Carcer & Job Hunting
Advice”, “Family-Career Issues™
I;ﬁf‘:‘apm iy iy "Womcn in Seience”, and “Science’s
Integrative Graduate Education and Bl Dybyeni
Research Training (IGERT) program One of the articles at this website is
1s now available online from NSF “'Dhual Career Scientific Couples:
online, Rehadn;koﬁmh’mf‘ Check out:
NSF organizations participating in the
IGERT program include the ull199805/07/2

Directorates for Biological Sciences
(BIOY), Computer and Information
Science and Engineering (CISE),
Education and Human Resources

(EHR), Engincering (ENG),
Geosciences

For further
visit our web site at
www.ucsd.eduw'women or contact us at
‘women@ucsd.edu or $22-0074.

Both lists are moderated. If you have
an event that you want people to know
about please send it 1o wise-

http:/fwerw,bio.org

BIO Biotechnology Industry
e
Bmdmwmme,nc..d:lum

legislative rade
biotechnology. Muulwm
guide and biotech glossary of terms.




hitp:/fwww.connect.org

FProgram in Technology and
Entrepreneurship a the UCSD

Provides resources for start up
technology companies. Includes 1997
technology directory and career center.

hitp:fiwww biospace.com
oy —

Includes bioscience daily news,
calendar of events, and company
searches.

hittp:/fwww bistech-calendar.com
San Diego Biotechnalogy Calendar

A strong AWIS supporter, also
monthly publication listing San Dicgo
science seminarsflectures.

hittp:lfwerw bioview.com

Also a career center, industry news
and company searches, Clinical rial
info a new addition,

Recommended Reading

“Alternative Careers in Science”

(1998} edited by Cynthia Robbins-

Roth, Ph.D. 267 pages, $29.95,
Academic Press, ISBN 0125893752,
Check out Science's Nextwave review
of this book at

mfﬁmum

" Jump Start Your Career in
BioScience™

{1998) by Chandra B. Louise,
Ph.D. 214 pages, $19.95, ISBN 0-
9661790-0-5. A synopsis of this book
is also available on the web at

aol.

xhtml

"Career Renewal: Tools for
Scientists and Technical
Professionals"

(1997) by Stephen Rosen & Celia
Paul 464 pages, $24.95, Academic
Fress, [SBN 0125970609, This book
has been reviewed on Amazon.com at
hatpeffwanw.amazon.com.

""The Seientist As Consultant :

(1997) by Carl J. Sindermann &

Thomas K. Sawyer 340 pages, $29.95,

Plenum Publishers, ISEN:
0306456370

"Careers for Chemists: A World
Outside the Lab"

(1996) By Fred COwens, Roger
Uhler, & Corinne Marasco published
by Amer Chemical Society ISBN
0841234795

"On the Market : Surviving the
Academic Job Search™

(1997} edited by Christina Boufis
and Victoria C. Olsen, 368
$12.95, Riverhead Books, ISBN
1573226262

A Ph.D. Is Not Enough : A Guide
to Survival in Science™

(1994) by Peter 1. Feibelman, 109
pages, $12.95, Addison-Wesley Pub
Co, ISBN 0201626632

second
(1996) by Mary Morris Heiberger
& Julia Miller Vick, 194 pages,
514.95, University of Pennsylvania
Press, ISBN 0812215958

Misc. Info

The National Women's Hall of Fame
suggests 10 ways in which women
can support other women:

AWIS Newsletter [997

1. Write a note of thanks 1o & woman
who has helped you.

2. Share good friends; introduce two
of your friends who don't know
each other.

3. Mentor a young person.

4. Record the history of the women
in your family (include yourself).

5. Thank your mother for all she's
dane for you.

6. Share what you know. Speak toa
class or professional organizstion.

7. Every dy, do something to help
another woman.

8. Emphasize economic
womanpower by using the
services of women in business or
the professions.

9. Whenever possible, hire and
promote qualified women.

10. Visit a retirement or nursing home
and spend some time with elderty

women.

If you have an e-mail address and
would like to receive other AWIS
information in between newsletiers,
please send your e-mail address 1o
scherf@qualcomm.com. Include in
the Subject: line "Subscribe 10 AWIS
Email”. In the body, include your full
name.




May Snama Fair awus sf21/08 Jenniter ﬁ.
Seripps Ressarch Institute -
June’ Happy Hour 62658 Sharon Wi .
August Fadres Gama BI20/96 Tina E%
inancial Saménar 298 Emelyn
Oclober “How to be a 10027, Sharon
Seminar
Important AWIS Information  Cail: Visit;
AWIS Voica Mal AWIS Web Sits
619.667.5580 hetpiew fods pvLkT2.ca. unlamis/
Write: AWIS Nafional Wab St
AWIS, San Di :
ot Diego Chagpiter hit; WW.awi
San Diego, CA 52177
27-7221574
* Become an active AWIS member!
0. *+ Get involved!
Denise Hickay, dallhnﬂ FITCHEVEN.COM « We've got many commi Tt Tk
that always need a hand!
* Attend an AWIS Activity!
*+ Attend an AWIS Board Meeting!
* Looking forward to meeting you!

About the AWIS Newsletter

The AWIS Newsletier is wm:ﬂm
AWIS members

mnmmﬂm l&ﬂl‘lmh

mailings! Please
ptmor mwwNAWBMNPOBowaN

tha changes to Judith Finkay

(sdawis @aol.com).

hmmusmnm
Editor Sharce Cherl
Co-Editors Barbara Arsutrong

Lysew Fricdmann
Send news sems and sugpestions to Sharon Chest via email:
scherl@qualcomm com OR 6455 mm»lmml&n
CA92121. U you im the next
{smme, please send your items in by July 30, 1998, For AWIS
membership information call the AWES vaice mail line ot
619.687.5580.

/WIS
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